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Intergenerational Replacement of Agricultural Labor:

A Case Study on State-owned Farms
Zhu Ling
( Institute of Economics Chinese Academy of Social Sciences)

Abstract: In the planned economy of China state-owned farms managed to obtain a considerable
number of young agricultural laborers at the level of human capital similar to that of non-agricultural
workers under the job allocation system of the state. During the transition to market economy
agricultural labor force has become rapidly aging as the result of massive rural-urban labor
migration and the long standing one-child policy. Moreover due to the existing employment system
of the state-owned farms which does not treat formal and informal workers equally in terms of wages
and benefits qualified young laborers are increasingly unwilling to work in these farms. The
following steps are needed to change this situation. First to pursue further state-owned farm reforms
with regard to state-owned land management worker recruitment and social protection
provision. Second to create institutional conditions for the improvement of socioeconomic status of
farming people which will entitle agricultural laborers to income and social security benefits
comparable to that of non-agricultural workers at similar level of human capital and work
performance. This would require the government to take legislative measures aiming at re-structuring
vocational and continuing education system for agriculture as well as strengthening human capital
investment in agriculture.

Keywords: agricultural employment state-owned farm reforms human capital investment
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