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Research Progress on Online Field Experiments

WENG Qian LI Dong
(Renmin University of China, Beijing, China)

Abstract Online field experiment is a controlled experimental research method emerged with the development of
computer technology and the Internet in the 21" century. It has been widely applied in various fields in social science
and policy evaluation practices. This paper first describes the design and implementation principles of online field ex-
periments, and then discusses the advantages and potential challenges compared with other methods of data collection.
This paper also reviews the latest research progress on online field experiments in labor economics, and summarizes
the research progress on experiments conducted in the context of China. This paper aims to introduce a new approach
to economic research and to provide references for a better use of Chinese platforms for experimental studies.
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