PEIRHE 2 Bk 2 rp 4 22 4121

P E AR E 0GR R AR T R AR R, AR E i
HRRE SR BRI, LEEEZARE S0 BRI G, WAL EEIEF
WAL S A 5 AL, & AL MR R AL M S0 2 R, @
BERAEIA, BREFTHZMALT —ERBOES . fABEN G5 A
b, BE AR, KB b, K15 R E EAE R A6 AR L % oA
% b E AR AIREE R ARG R G A KA A RH AR EAIR R, P A AR
HEMAE, RUEEHIERG S, FALEEELZAN, Bs. FREHF@mA
HEGHE, EXG @, EEAESRERZ TS AL T A P B AR R 6
5 R ERBA ANBE,

R4 [2E A RE ALEE ALER

FLAE 19 20 R 48 B gl BLSZI% K 05 S0 AL T DA 2 GRS O AR I A &
TREEHIRE, MK T EE ST A P EEAR . P EELEN AT g
DrEAL e ORI L, AEARRRERE Bog IR 7B At 2 R HE, —
AN S 2 DR B R BE B RIS AT, AR Ea B L it R A — AN
Mt IR PR RS 2 AE N o TR R 2 v BEAAR 8 1 Atk DU 52 22 b 22 R A A e 21
Ao KRS HLN THBUF ST E, EBUFS DA BUFS T AN
S BTl i, ROt atae. AR EERE. EEES
DRb i 2 (A 28028 e A i T 8 2 > A 08T

T &R E LR E R S TR T TR T A

[1] ARSIt H LR 2 AT EUFTT 5 153810 2 M AEBUF % (Non—government) ). JEE
F)PE (Non—profit) 20 21 . UL Salamon, L. M., Sokolowski, S. W., and List, R., “Global Civil Society: An
Overview” , Baltimore, MD: Johns Hopkins Center for Civil Society Studies, 2003, £ 1 [, X443 FALHE
AN R A P, H AR A R SRR R AR e A SR R R S A R R R Rk
br, FEWREIADIRS AL =SS, W MO R JARFNS AN B T .
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UTEEOR, BT Xl A 2 P P fl] P AR FUSCHRER 2, (H B0 R R P [ A
TRERHIE B S I S 5638, kSRR R PRI o RS R BN A
HSHLANAARL o A TER 2014 4F 11 H 4y 05 18 1 4 2> R4k &R = A4k
SRR IABTERE, =M AT N A —RIEERZENES
LR, (EE PR TR Z R (DRV Bund): AV FRE S RSN, fEE 7R
ZaREL Y2 (PSVaG); = 2 AF AR A 23 2 210 1 [ - 45 4 R BB & 2
2.

T8 FE TR PR LA

() fEEE IR Z T

T [ A e 77 2 ORI ) B S T 22 AR, R SO R R I BT, DLAh o
B BRENTEERE. 2B RERZEERE R Ghakit), Bkt
MRk TR R . BT EZENFRE SN T L 85% K HILEFREE. EE
I e BRI 2 M TN 7 8 St 553, (HHRA 5 HN it 242
ZSIE

O B R AR ML A (DRV Bund, German Pension Insurance Federal
Institution) & VA E 778 S MR I« USRI T 2005 4EIEE R EEL
TR e . B2 R/, BEILE 20 KRB EL TN : 2 KT FREES
IR, EBERTTIEM T AFZRE AT 4 K TR RS LI+, 1
Z (BIA) SR GE (BTN FRERRSLIN, HR3IZDHNATH L. R
HE% CAFRZREET (ZHED. X 26 FHMEZ b2 —A iy, B
fEE IR ORI (VDR) . 78 [ 37 2 DR B LR I B O AN 570 SE PR 22 I Bt
£, RAE—ADENLR, A TSRz E, SR GSNERRE
TRESHUR B A2 B 7RSS b, XSS I 1 e BN, SRR
XA ) RIS o A5 2 IR AL H I O 1, DU S AR AN ) b X TA] 3R AT
YRR o e 1 DI FRAS B SRR 1, 0 R IBEHT 2= T EAT YR 7R ORI < AN g S

[1] 1893 446kt [5] {5 it 22 BURF £ 37 (1935 78 7 2 ORI ) 32 AT X I & W5 91 TN (wage earners); ELE|
1911 AEA @S THA G (salary earners) 2:E 72 MR IG . 640 T N5 B0 TN B 7% 2 AR K6 43 32 (0 i) 2 1 39
1992 S A S50 RS2 [T, ZH MR, fFEUAE I RAMA—F . 192 FEHSNESG—THEM TS
FI T NVEE TR 28 IR R Rl s (R 2 WU IR 70 57 5T N TR ORIG I 22 75 2 2t 25 M) 77
RN Z T, BN G — BN Z T
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E

VA, A ABRFIS B,

2 Rt s
FERBNG

FLIBRSHBTIA

T IFERERNY

BRFFEREHG
RIEHLH (BFA)

HRERFFE RN

/

[ BXEBHLA ]

[ TBEFFEREALELE (VOR) ]

R (2005 42 HiD

BEBFFZRENA
(DRV Bund)

I BRSHEIA
FEREAE

14 Rt F FEARK

[ wHRE ] [ BHEE ]
MO (2005 FE 2 5D
Bl SR AT R R R e 772 e 2 IR S5 1)
7 BCERTJE 89 AL L Dunn, Sylvia, “Organizational Reform of Statutory Pension Insurance

in Germany” , ISSA, European Regional Meeting, 2006, http://www.issa.int/html/pdf/publ/Vilnius06/
2dunn.pdf,

2005 FF4l [E FRZ AR A I BT T o, S— M T A8 T AFRE
TRES 22 75, TEJE 56 VDR SR T 78 500 2 T 1% 37 48 [ B 9% 2 AR AL (DRV
Bund), [FIRF &I T A58 TAFREREENI, ST 77 2 R
. FERALEMT, WO T AL A8 TN REEFR2REA B2 8 A FHL
WS, SRR NAE RS T SR 1 55%, DRV Bund B4 /1 7E 565 R
NG 40%, T FHIS%EE 1. iR 58k TAFRZ RSN ES. #% 2013
S, (R L E IR AR A LR A 2005 SR 26 K (22 FKHLTHLKG . 4 SKERFRHL
D WA EI16 K (4 FMFHM . 2 KEFRHLD .

(=) MEEPIFEZ RN RS A B RIS E

T £ 2 BT VDR, DRV Bund (WERGER TP 78: — 4, BRI

[1] #BF o B IR 2 AR ARSI . SR R BT, (EETT), 1998 552 1, 2
13%, BiE463H, 5519~28 T,
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HEZIMEEFLERENS, HEEBHISHRAN G 2500 75, & B A E R
K —FRZ R E I 75—, EIRARITA =2 R LI, i
RAMEGEREREE R SAEIE S SMAFS. Quit. BEMRE.

e RN b, ZMMABEUEEETT, EARTSHNM, &2 AERTH
A, HEAIREEAEE ki) ek, HATBURE NI N a5+
SHERFZE, BE K& KR EE W AKRIBIRE S (Federal Insurance
Authority), W55 b2 B #7122 1 B S TE . (HR X EEBUR T A 2
A IR 22 AR LR IR R AL SRR

RIVEEME, M8 E TR R ARRN R A SR U EFE 5D
R, RS RNE BEE TR E R I PAT I o B =32 ORI ATLAL) 1 55 v
WA KRS IR ANERS: RERSWARE PR EMRE RS 5, 5alE
HITHR . AR RS MAREHS RN IEZE 4 RE RS FR A 7483 N1
S SANHASS6LRE UREFMERTTS3N) ARy KEFE, 2
A TR E RS I PAT I . AR RS NI 5FIE2E— K. HHESIUEN
M ERFES, FENRETPRAEESE TENR.

EE BRI ZRRA AT G B 22 7N, EEEMREI TE, £%
MIEA — /N5 TAEN G . WU HIN BRI, 15% )8 T BUM A S 5, X5 A
% BPATBUF AL R T 0 KARFIFEE . KA 85% M) R M Ty i, H T %
IR AE — R S7 SR A TRE , IR REUS 17 b R 2R IR AU N AR (] o

T E S TR 2 R U VR dh 2 BRI, OB A, BUNIEA T
HW &8, (H2 BN 5E M ER AR e 2 B A% i, BT T2 5
PR BRI o 2013 4 B2 48 [ E S 75 2 DR IS HLAG IR WO N O 2547 AL BR TG, RS
2528 LWk TT . ERURAH, EE TR E R 5 67.4%, L= OB A4 2% 5 Lt
4.5%", FNFG 5 1.4%", FARR RN G 2.79%", BUF M 5 23.5%, HAh
N5 0.5% . 2013 FHLA )R H T 86.6% M X A T XA SR ANHIFFE 4,
6.1% FH T SCAT I TR & i N LB BEIT IR 8000, “2.29% R ST SR N IR JREAE 2
s 34%RSATEN TIREMREM R, 1.4% R EEA, P& 0.3% N H AL

[ AERIERDLE RN, FIIntEsR, JeATRIS3E MBUG 8. B 2013 SEB0RF FE ) L2 IR R)VE
TE TR R B RK E 34

[2] RN 57 772 DRI Hy ol PR 2 G EL AR e N

3161, ZRNAERG, RN, BT RECR SO TR E BRSSPI — 7).

[4] SR N RSB ORI I 3 R 2 PR R S
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E

e 7£14%MEMBT AT, BF 7T ATITR. HhARESE,

e BN 0% T TN, 3. 4% i e

Sl S3E, 1. 4%

HitrxiH, 0. 3%

(PN BB, 2. 2% ¥ H
JLERELASZE 4. 5%
BkAREFRRE,
6.1%
BRTAE, 23. 5%
FERIME , 67. 4%
FEEX, 86. 6%

P2 [ B 7 22 PR B LA N 5 52 H Bl (2013 4F)
KA &K DRV Bund 32464 %4,

TR TR R P2

(D PR A I A < 1

] VA G A O IR IR ZR B 58 S0, 5 A FE SO EL T o B EL R
N, EZENAMFRESEN TR E B ESN L E G RA5% 6. MH2H
1990 EACRHIIT 4R, BEA M HEE IR 2 @R IR R, T8 EIFG 6 BUK
SRRNARNV A G R R o A A D AR G R 3 B AR A R LR

Al P K T 7HE 2% 42 1 B (Book—reserve System) . 7EZ& TR L, Al X
RFRE G ARV BN AL B — iR, SOkt R e
SCITIE, B AN TR g AT St o 1SS X 4 ] i A 4 1 2
7y, MRS R FREZ GRS ST HEE N R ARETEZE, HXE &S0
G B o JRIBCFRAE [ 1973 45 (1 A b A G el S b, O T 4 % < ) AR 3
50.8% . 2008 4 4= i [ Aol 4F G B BT b, KT HE g <l BEAR SR S o5 B T
54.0% .

L4 (Pension Fund Societies) /&9 A AL AR RN, k2
b JE R A SN KR eit Rl S SInESEEeheE, RESR
NBUR a8t . AN IEE SR 5T, ARSI A, BERShEK

[112007 F 58 3O HEFRE & L EF AN FREGWRAMILE, KEN25%, KEN13%, Hth
32% , fif 2% N 40% . UL Blaich, Rudiger, “Pension Provision in Germany: the First and Second Pillars in
Focus” , AEGON, http://www.aegon.de/Documents/aegon—de/AGP-section/EN/Documents/Pension—provision—in

—Germany—the—first—and—second—pillars—in—focus.pdf, 2010,
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HERFR. SR RARIEE AT AT IR, HIRTAT 52 68 E 3 & ft i 2 =)
(BaFin) MM o 1248 RS [ A VAR G b CEOR 5 B B (2008 4F 5 4
b 4 B U BB 23.6%) o

3) X (Support Fund), 54 <5 5 G Wi oo AH [R5 € WU BN AL 2548
MBUR, HZDHET ARG AR R RN, TAl. e 5 SRR W I
TR FR, JERIRE IR AN ST AR ML 4 0 2008 A7 2E 48 [ A b 47 45 4 55 7
HT 5 BN 8.1%

4) HIZEREE (Direct Insurance), fNVAE AR N B2 7] N7 O 2 7] N H
JE A A N B AR CR G, RURS: 4 8 b DR 6 2 W) 74, A b A R FH 50 2% 53 4T
1973 1245 2UAE R I5CFR A% 1 A b A e 58 S H o B o U510 5.0% ;- 2008 4F 7E 42 [
AN £ G A B T o BN 11.0% 6

5) FrZeHke (Pension Fund), TR H <2 2001 18 [ 77 2 5 CE T
WAL AR, KBRS FE R ML, EARS LE R R
Mo WALIX — R — AN B2 H 2 5 R Al E SR Aol 4R e th RS2 . 2008
AR VAR B SO B B E R N 3.2%

FESEE, 3.2
ZREE,8.1 2008 &£

Eaname, MERE,S0

HIERE, 1.0

FEEEME,
23.6%

JwERE
50. 8%

KT A i 1
54. 0%

S

3 A E A A S AN R AR SR 20 A
FHERR: 1973 F &K B : Windel, E., “Review of Operations and Issues of the Insolvency
Insurance in the Federal Republic of Germany” , http://www.actuaries.org/[ACA/Colloquia/Maui/Supp/
Windel.pdf; 2008 5% #% % B : FEuropean Federation for Retirement Provision (EFRP), 2010 Annual
Report, # 3| B Blaich, Rudiger, “Pension Provision in Germany: the First and Second Pillars in
Focus” ,AEGON,http://www.aegon.de/Documents/aegon— de/AGP—  section/EN/Documents/Pension

—provision—in—Germany—the—first—and-second—pillars—in—focus.pdf, 2010 .
E: 193 F RRAMKG A & 55 bk b £ B9 irat; 200854 & 5 F ok St

NP NS N

FE bk 5 R, KT HE % et 2 K SO 2 et A NIZ AT B RAR T 4l
Mg e koL, A, TR e TR bR . Oy T ORFRE D1 IR 4
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E

WA G AN S ANV FE R, SR AR [E 7 1974 Rl I 1« Ak 22 oF R B i HEVE
Z” (Corporate Old—age Security Improvement Act, BetrAVG), i 7 ik 4E
4 “IKBELER” (Non—forfeit ability), Bl 5 T A9 AMLAE & A BB TAE . AL ak
FEE IR 2 B A T ORRE 53 TARNV AR G AE VR I AN Z R, %0555
KRB — ARV S I PR AL, 6 AR AR e g AT BRI . AR ZIE SR, 1975
S U BE R [ W Sz 7 4 [E 3R 2 4 R B B Bh P & (PSVaG, German Pension
Guarantee Mutual Association) 1F A48 [E £l 4F G R FHL -

(=) EEIFZeRELIDSREEEN. RESEE

P IF 2 e IR BE B P 2 AR BURERT], T2 — MR R BB 42,
HRENZMEEE T2 (BDA). EE T2 (BDD UK E A 75 R Bk B
(The Federation of German Life Insurance Companies) . fEJEEMAL b, HEFFE 4
ORbE B B o A ZUE I BRGVE: BAENRSs b, Blanm o aE SOk 2, & A Ak,
HOEE AR (2 R R E R

B 722 5 H. B £ 10 BN OB RN = ORI . h e i
VRS S, EHRQRAB = EIE. AERZZT, ez
IS LM ER . BRrdEHE R T 230 N £ % b, ZHMERES, &
PR RN G LR AR . S&INEEFRE S5 S E R IRE
TREHUAE, FENL55 EIREe BB 2 EE R E R (BaFin) KM .

ESLbrizE AR L, EEIRE S H B RS . Ab AR D e 3 1) i R
SRRV G, A7 SR KT A 2 A U DL R SR R i, T4 e A 4l
< T W PRI A MV B oty SRR R KU o Dbl RIEVEARIE , WO b P A A
MV AE G B AR PSVaG 08, IR A 9 MV BI™ o PSVaG 7E #5324 W A £
Ja, AR E CREEXERY, RIH2 A S A ORI S5 15 e i 45 1)
ML ANFF R A 7] AEXADERES, haskibs RN LKA . KPR fE
Hr, e 5 BLZBR RIS 28 B N 1 50 28 T3 ORI 24 ] B B B il T SR B
Aol 4 < PRI

PSVaG [JER 5 R EAEHPTE W Al — R IE A = A B R v, BRUSORn s 3 4
WA TR RSB POR TR, ATF ORI 2 7] 1Bk I R SRR SH JE S Al
TR SATIN, ) IA B S A BORB ™ AL ) SR B3 SRR (K 4D .

A [ i b < DR PR AR 2 5 5 [ 45 I Al AN AR IR SEEIFE 1974 4E 57 1
a2 m R A7 (PBGC, Pension Benefit Guarantee Corporation), A4
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RUEFHIRE . PBGCABUMFMIT, GEBAMAMF . B A& Kk B
7] PBGC #¢ k. 1f PBGC H Bl A& A ORI 2 7], AR SH AR Ml A7 I A b £ e 1) SAS
TR, WA E BV, EEFESRELI) 2 AR DRI, AGARZ
FEORBEHUA ;M0 32 [ 1) PBGC BEAZ LML, AR B B2 Ak 48 e ) PR LA o

—
—— % - RAR Aﬁ{%i@/‘}gj
BEEA (50 %)

3 2N "o

s 1’ & B

T %= = =

14 ol z i

—— - 25

B &

K4 EEFRE & RELIh SIS ERE
KRR PSVaG 32469 4,

FEAZIBATRN, FRE S OREE F P2 1) ol SCHC ) R 91 98 32 (0 1F B A =t
HHAERAE . GOk 2 2 F 0k BRI A b2 i 92 bR S RO SRR
SCHEFEE B A Al 7= 3R] e O3S A AR ) AR ORI 2 =] B
BRARIIR TR 55 o A VARSI DR 2l 2 238 45 T4 B 52 o 52 HH Bk D4R B 11 A 3B Al
G R TP

X — PR € KAE G A ORAE T b A2 B 7 83, (ERX dh Ak A
AT, BRI —BR, SCHIFESEBEE KR, BHERS T ZF N4 %
P AR, KA = 15 SR AR S 40 Rt L /Al s e PR X —
I H AR, —HEBEZF L, VKRB, st —RR B A=,
WSS H S B, SO RSP TR 2R S U AE 2009 4F 4
BRATESENE T, Prox I AF B SEBR SR 2 AT 22 14.2%, T 5 4F F (1 S B 9% 327
BIE R BAE 2%~5% Fe A o 2013 FE (R8I o, FRESREEBH M2 2R
93765 %K, LIRWEN1.7%.

[1] RIS Lh— AT 2 280 5, A SRR % A BE S B S H A0 8 AR B 2 e, 5 TR AR AT ph IS
[2] Gerke, W., Mager, F., Reinschmide, T. and Schmieder, C., “Empirical Risk Analysis of Pension
Insurance: the Case of Germany” , The Journal of Risk and Insurance, 2008, Vol. 75, No. 3, pp. 763-784.
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TSR AR & 2tk 2

8 ] B 77 2 PR B LA 5 48 [ 97 22 g IR P L B P 2 #8559 E e I S L %,
FEXHE AR NN A . ASH 0 B LA AL S AL J BAE X A £ TAE Kk 4
MR55 B M EAE AL S RIS b, A2 S5 0 AR AT AR BURLAE, T
FERAFBUFT . EERVERAL . XA LR AL, ] L SR
ML, USSP 2 M5 I HARARE RIPEA L (U RRZ R B AL . X
Se Il S MO R AR S5 SRR A R P2 % AN TR B2 SCEH R v 2 )
Bae. BEAANFENEMNEEANNSIONHES: EEAZRSES
(Deutscher Caritasverband) « 1 [ 4% % # #L 23 Ik 45 BX & &0 22 (Diakonisches Werk
der Evangelischen Kirche in Deutschland) « T A4 F] & X B (Arbeiterwohlfahrt)
HE L+ F 54 (Deutsches Rotes Kreuz)« 8 [E A5 R &4 (Der Paritatische
Wohlfahrtsverband) 7 B 1t K A o S48 A 75 F 4 (Zentralwohlfahrtsstelle der
Juden in Deutschland) o

[ P S AR A IS 22 BOZ T 1924 48, 5 HAR 2 214N ) 0 02~ S5 48 R I 5 2
REF VR EEOA AL, BEOVAEREMN, Fl)lE. O, mEAL. B
R NG, RS SRS 5 BB eI AL 2 P4 . PRI & 2
FEREEA 16 MXES &, 1A NAFREK S AHLS, BFtLRS. &
R BT A, RS . Mk SR P AR A A 2 16 M X
R, MET00 Z MM EELARA D, WESSTHAENTIENG, BR3T
ZaERE.

() PEERE ML A AR > S VR E AL 5 R B A5 1

PRI G SME AL AR R R AL, AR EIE A5 EHEH
Rk M5 EAWESS, FEEBNRIE R < RN, SRETE RIKS
S HE REKIIRAE BN . 5HAME — A R U ARG 2 AR, TSEHEA
e SASHARBIFEAM FER, REFREBUR PR,

BRI 2 PR AR & 2 L X 7> 2, EAEIR PRAE K _EARAR 70 22 g

(1] 4 [ s ) 28 35 AR T 20 5o s, i N GRIE BCHARI) e NiZ R
21, JFEI IR e U BB H AR e I — Se A R AL 4L 28 SRR E SR BURM K. AR,
e 8 AR RPN C Ll (T VA R
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S, HBUTPRIEAGE EJUE =, RN MR KRS REMKD ZE
FE, IAPEEAR R & 2 10 & RO AU AE MR IR STE M AR R 28 ML, B %
Mk ER . Hea . A1, HARIURIFERMMEHALR . ks REEHIT
—RRRARE . RRARZWES, REBREFLMENE RS, —RHUGEH
SRR, AR SRS KW 55 s R A S S E R H I
k.

MRS 2R EPATI R EE S, BRSOk 4E, 39
VES, HPhER14, BEF24. EFRSMAENDN3H, WEREE.
HEHESTATHNEA M, MERERRS (EBREZRE) . BlRAsH
TARMAMR, HA 4B a AREER A, 3R MERS RIS, i
BHRRARRIMEN 44, FHRAXKNIT, —R2WHEFIRENHT, OF
P IR AT IR, SRR, TR L ) i
HEER{EERREAD T 2R, =R 5HFAL ES S LI HKNERET
B MMM HEERTE, HEFSEENEERA ST,

EERNERR ARG LSRG —E AR, (R E LA “1E
AW H CHEN7, FREARSARSKINAT . HAl TR G T8 h 55 3)
W, H W ZE SZBUN R HEE RPN BN

() PERRAE G 2R 2 1isE

i B, CPREREAR G A S AR BRI SRS AL, i
FRAEA S AR S RS IR o B2 2 50 2 2R A M A A AR A 26
BHLAM = WD £ A RN TTH AR 2 IRk 55 12 Z AR A 25
PP, PEERAIR S 2 0 TAEA BRI 2R, T2 e AR AR,
REERGSOAE: S PR R BORSCRE s s R GE . W55 SR A i
M55 RS RS, RS ROt KOGET B Xt
SHERFERET N, WESTRGESRSROZEAEE; xR R
RMEATE T RES R SEUN KAt 2 BTV .

2013 FAIM T LA L 700 D= AL, FEIX 700 K= REAALZ R, WZK
BMEZEM LG, KR BRI SRR 2, MLES
HAOEMMEEL HE. abkiest, PIEFEAN AL EREEKNEE, Bf
TR 2T W& RWERERS (SRR D. EFER, Mk RN S
AL TAEME LGN, —RILE, 27 ramEA &S A A T RN ERIL
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M
W

HIRRZEN, FrlEhEZRAOEERME, ZHE NSRS IR KA E
M SR SRS AR RS

Rl CPERAMKE 2D 2 T AR R 2835 2412

847 5k 7 #F

ZILE 487

AR R IR AL 35

R FAR 19

W FEARERE VS TFALR 95

F VAR A TAE A AU 200

S ATRS-LLLR 70

AR s 27

HAB BhERLE 12

WA B BRSR R 17

PRI S &b & 38

FIEHH B AR L 30

EAR R S A 5

¥ IAC TR A R AL A TAE P 70

FEF AEFF XN EN SO 14

i AR 3 5 1% MR 8 B AL 28

1 AR B S 2 AR FE LM 4

T AR 698 3 BAEAY IR S 42R 80

RAEABRAL BA ERRBP 61

P ONEE- € SR R N 71
B B BB AL
RZEH IHFP

AT Bh A 10

ik A B R R AR B s 16

HEIEN HFABE IR B BAR SR 79

&) 5

(S 7S AN 12

E[% 3

KEEH BRI ERSE TS 19

B 12

s A P s 4

A H 3P BT 12

TH R 1EE-FFARA TSRS AL, hitp://www.paritaet—berlin.de/verband/profil/

unter—paritaetischem—dach.html
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AT SRR M 2 1 JE R BRG], A ARERE 2 AT .
BEE ZRACTEEZHIINIR, ZRe4 BLIZHT OB A 2 ik 55 R E il O T ARk
RAES PRBEZHE NR B R M), fEE LR 1995 4F 5] N AL S BLARIG, BN
T 55 AL S ORI R Rl . 3P BLORIS IO 2 IR NN BT IR e A o FE47 BRI 25 11
Rt b, EEAWANED: —RTIRERER RS A7 —RAFE R
AR R AN . B ATAIARIE A KL 600 KA BRI %S A7) (), Hor1200 K72
FEERPER A ARFIAN, 400 K2 EFIER AR . HZMRSRAE L, W
L 75% 3 B AR 5% i AR E R A AR A UL, 400 508 AP A A AR T
25% 13 B R 55

SR EP B 55 AR E R AR R AL GURHR 73 A2 1 S5 AR AR & 2 R 2y
=R BERIA TR AL BRI BR SRR, 13 2R AR
S R F S BRI BT AT B GS NA TLRE S A R A o

RAET BRI RE, EVEE P BRI ST N, ROEUAIIRS: — RS
S AEEIARIIRST: —RR. FARER AT RS =R 5E3EEM
KEIRSS: VRBEST B SS . (HAZ, X T B AR B A A 5O A IR R
B, X EP BRI Z 0T SRS IRAT AT IR A P EEAR R & 2 AR B
MRS R ALTT 4 BRI 22 75 J7 BEAT R A o IAE 0 SO 7 A IR S5 i i 2 . A
HTRIRE AR, —BREOL T, —fikee CRRRD ZA AL B2 E
400 BRTC /AT o SRAEY AR S5 (O MUAAR T A 2 2 . BLR IR 55 1) BRG] A% 17
NS . B, E BB E R B B A O T WOT, AR A4 B
R S5 HUAG B A L2 N2 400 73 BRI AR ST o IX AR A B 7 2R BT BT fR s o
MBS, (H R p 2 Bt /5 07 RPN 2

% it
T 2 DR P 0 T B AR R 2 T Ak & T A 2 RIS, AR RIS AR

WAL BIRE RN, JSL T BUR AL H AU R T A DR B A RIS AT 5
Ao WAL, M E A 2 R, B TR RS, A

[1] 48] R Ay« DUSE/R i [l A 2 (e o) B 1) SCAR TS St —— I (B & SR e A 2 (R b (52
Wi, (R E O R 4], 20104F55 13, 55 30~34 17,
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E

A M GUE N RIS AT I S Ao AR B A A I I = Ak 4L G BURAE IR E A
b RBE KIEAT EAEZ AR, BB

e, NRWA AN, HATEMREEREN, IO, HIEAR, K
TR 55352 . WA TR Z RIS LI N VAN, AR (R Rikit) 256
% ReeRELhEHR BEMRE, W SEEh EEHAE; TR
B2 ME H IR

R, RIEFFNGESH . BIRFRERBEAIBUIRIEREE R EESRA
MRS AERS, REPITIWAESR S, FZ2eRELHRRTIK
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but also the world economic order centered US. The contradictions conflict US re—balancing
efforts as well as the multi- coordination mechanism led by US after WWII. The author
concludes that TPP’s effects on the global industrial chain will probably depart from its goals.
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Fu Mingwei,Zhu Hengpeng and Xia Yuqing 70
The English National Health Service (NHS) started to implement pro— competition reforms
since 1991. Specifically, these reforms can be divided into two phases: the former one lasted
from 1991 to 1997, while the latter began in 2002 and is still in progress. The main content of
the 1991-1997 reform was to establish the framework of internal market. The second phase
focused on enhancing the managerial autonomy of public hospitals, enlarging patients” choice
for medical providers, establishing mandatory information disclosure system for hospital
services and implementing a new payment system named ‘Payment by Results”’. During 1991
and 1997, the pro—competition reform resulted in the reduction of waiting time, but it did not
lower the operating cost of hospitals and did increase the morality rate in hospitals. In the
second stage, the management and clinical quality of hospitals were both improved because of
the enhanced competition. In addition, due to the pro—competition reform, the geographical
variation in accessing medical service was substantially decreased. Two implications, thus,
can be generated from the pro—competition reform in the English NHS for the health system
reform in China. Firstly, it is essential to establish the mandatory information disclosure
system on the quality and price of medical service. Additionally, empowering patients with the
right to choose medical providers is a key facilitator. Secondly, the establishment of
substantial division between management and enforcement in public hospitals is of
significance. Correspondingly, together with the enlargement in managerial autonomy, it is

required that a solid corporate governance system should be set up in public hospitals.
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The design of China’s social security system learned a lot from German’s social insurance
system; however, besides reasonable institutional framework, corresponding social governance

is also crucial for the good operation of social security system. Social organizations, which



compose the foundation of social governance of a society, serve as not only a buffer strip
between individuals and government, and between market and government, but also the main
provider of social services. During the European debt crisis, Germany has performed better
than other European countries, which the social security system has contributed a lot.
However, behind the good— performed social security system, there are diverse and ample
social organizations that guarantee the operation of social security system. In this paper, three
social organizations in German social security system will be introduced and reviewed. China
now is going to reform and improve the social security, which not only need to reform the
institutional framework and policy, but also need to pay attention to the management,
operation, and social service provision of social security. During this process, the structure,
operation, function, regulation of social organizations in social security system in Germany

will provide helpful experience.
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Substitution account is an open fund based on the IMF’s special drawing rights and it aims to
enable central banks to diversify away from the US dollar into SDR. Through asset
composition, asset scale, liquidity and yield substitution, the account is conducive to
establishment of the preparation mechanism for issuing SDR and thus facilitates international
monetary system reform. However, given the technical and systematic problems and political
gaming involved in the substitution, the account is yet to be established. In the wake of the
2008 global financial crisis, super sovereign currency has become a main target of the
international monetary system reform. Therefore, it may become a main task of the
international community to properly combine SDR and the substitution account mechanism to

explore feasible methods to push international monetary system reform.
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How will the world economy evolve in the future? How will the Chinese economy fare and
what are the challenges China faces in the financial field? What do the TPP rules mean and
what are their economic implications? How much headway has China made in renminbi

internationalization and reform of the yuan’s exchange rate formation mechanism? In the field



